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4216.02 - UNIFORM POLICY — CUSTODIANS

It is the policy of the Cabell County Board of Education that all custodians wear the approved uniform while performing all assigned duties and while

representing the Cabell County Board of Education at designated functions. These functions will be designated by the Director of Buildings and Grounds,

Coordinator or Supervisor, or Principal.

The Superintendent will facilitate the selection of a uniform committee whose purpose is to define the approved uniform.

Funds will be allocated by the Board of Education annually for each qualifying employee for the purchase of or the rental of uniform items.

A.

Required uniform includes the approved options for pants, approved options for shirts with a tapered or squared bottom, shoes or boots with non-slip

. Optional uniform items include jacket, jacket liner, and cap. These items must come from the approved list.

. During inclement weather, sweaters or turtle necks may be worn under the uniform shirt. The color of such clothing should be limited to school colors,

white or black.

. A Cabell County Schools identification patch or logo must be attached to the uniform shirt at an approved location.

. A_II uniforms are expected to be fresh and clean at the beginning of each work day.

. If-shirts have button, they are to be buttoned to the second button from the top.
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I. Each employee must wear their Cabell County Schools issued picture identification badge. J.

J.Uniforms do not have to be worn during summer work unless there is a summer program in a school during the summer. If and when there is a
summer school, summer camp, or other Cabell County program that is taking place in a Cabell County School custodians must wear their full uniform.

(Summer work requires painting and other dirty duties. It may be difficult to be fresh and clean all day.)

K. Failure to comply with this policy will result in the following progressive action:

ls—t Offense Documented oral reprimand

_;&Offense Written reprimand

_gm Offense  One (1).day suspension w/o pay

-ﬂm Offense _ Three (3) day suspension w/o pay

5m Recommendation to the Board of Education that charges of insubordination be filed and appropriate action be taken.

Offense

All violations will be documented to the employee’s personnel file.
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